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Proposed MEF language:

ARTICLE 15 SAFETY

15.1 The City shall provide a safe and healthy working environment in accordance with
applicable State and Federal laws and regulations. The Union agrees that where safety
devices or protective equipment is required or furnished, its use shall be mandatory.

152 An employee, who believes their work assignment is unsafe or believes a safety
violation exists and for that reason refuses to perform such assignment, will first report
such unsafe conditions to their immediate supervisor and try and resolve it at that

level, The employee may at any time request that a unlon representatlve be present
for any part of the process. 2

153 If the emplovee is not satisfied with the response of the immediate supervisor, the
employee may request that the City make a determination as to the safeness of the
work assicnment in accordance with Cal/OSHA regulations, including but not
limited to Labor Code Section 6311. If the City is asked to make a determination, an
employee will be assigned to work at a different location or other duties while an
investigation is underway. No other employee shall be assigned the work assigcnment
in dispute until after a determmatlon is made bv the City’s desngnated safetv officml

15.4 If the working condition in dispute cannot be resolved and the employee is subject to
disciplinary action the grievance procedure will be utilized. Safety grievances shall

be submltted at Step III Hpeﬂ—feemest—eilefmer—theemp%yee—e%%he%eﬁ&eseﬂ%&ﬁ%ef

srsduerdy,
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Proposed CEO language:

ARTICLE 11 SAFETY

11.1

11.2

11.3

The City shall provide a safe and healthy working environment in accordance with
applicable State and Federal laws and regulations. The Employee Organization agrees
that where safety devices or protective equipment is required or furnished, its use shall be
mandatory.

An employee, who believes their work assignment is unsafe or believes a safety
violation exists and for that reason refuses to perform such assignment, will first report
such unsafe conditions to their supervisor and try and resolve it at that level. The
employee may at any time request that a union representative assist or be present

for any nart of the process shaﬂ—be—ass&g%d—etheﬁé&ﬁes—t#e%he%éuﬂes%waﬂabl%

If the emplovee is not satisfied with the response of the immediate supervisor, the
emplovee may request that the City make a determination as to the safeness of the
work assiscnment in accordance with Cal/OSHA regulations, including but not
limited to Labor Code Section 6311. If the City is asked to make a determination, an
employee will be assigned to work at a different location or other duties while an
investigation is underway. No other employee shall be assigned the work assignment
in dispute until after a determination is made bv the City’s desmnated safety official.
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11.4 If the working condition in dispute cannot be resolved and the employee is subject to

disciplinary action the srievance procedure will be utilized. Safety grievances shall
be submltted at Step 111, Upefﬁeqaesye#e&heﬁh%emp%eyee—ehﬂﬁep?e%ﬁ%a%ef
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